
 
 
 
 

Hospital Provincial Negotiating Team Résumé 
 

IMPORTANT:  Please type all information. 
 

☒ Full-time Candidate / ☐ Part-time Candidate (select one) 
  
Last Name: Willemsen First Name: Corey 

Local #: 19 Region #: 5 
 
Bargaining Unit: Bluewater Health 

 
 

Nursing/Health-Care Professional Work Experience: 

I have been employed as a nurse since graduating in 2001. When I first graduated I worked at 
Bluewater Health Sarnia for 2001-2002 working both in CCU and ER.  From 2001- 2011 I worked 
at St John Hospital Detroit working both in the ER And Cardiac ICU. In 2010 I started working 
back in Canada at Chatham Kent Health alliance in the ER and worked into 2011.  From 2011 
until present I have been working at Bluewater Health in Sarnia and have been working in the 
ICU and ER  
 

Negotiating Experience (ONA and Other): 

I have been on local negotiation teams in 2014, 2020, 2021, 2023 and 2025.  In 2023 and 2025 I 
was in the BUP role, I took the Lead in the local negotiations having a higher turnout than previous 
years with over 90% approval in the ratification vote 
  
Additional ONA experience at the Bargaining Unit or provincial level: 

Since returning to Bluewater health, I have been interested in being an advocate.  I started as a 
Unit rep in 2014. I continued to want to do more and in 2019 I became the grievance Chair, as 
well as working on the Grievance, Labour Management, and HAC committees. In conjunction 
with the HAC committee, I have been part of the Professional Workload team. I also would 
assist the BUP with Return to work meetings. In 2023 I assumed the role of BUP and was 
acclaimed in the 2024 election.  While Working as the BUP I continue with the above committees 
as well as being a member on the Professional Development committee, and the Fiscal advisory 
committee. In 2025 I was an alternate for the Region 5 Provincial election Team and filled in for 
the Region 5 VP election for the primary team member 
 

Participation in ONA education and/or workshops: 

I have attended education for different roles that I have done including; 

How to be a great unit rep, Guide to Labour management, Guide to grievance committee, 
Grievance process workshop, Making it count in investigation and disciplinary meetings, Rocking 
your role as BUP, Local finance policy, Professional responsibility and workload process, 
accommodation and return to work, and in Sept 2019 I attending the ONA Leadership camp in 



 
 
Grand Bend.  I attend the Health and Safety caucus so that I can support the Health and Safety 
Reps at both Bluewater sites. 

 

Additional preparation and/or experience in labour relations: 

 

 


