
JHSC Recommendations – Occupational Illness Investigation

Date: ________________	Hand/Electronically delivered to:___________________________

(Insert name of Employer) 
(Insert address of Employer)

Pursuant to Section 9 (18) of the Occupational Health and Safety Act (OHSA), among our functions as a Joint Health and Safety Committee (JHSC), we are to
· “identify situations that may be a source of danger or hazard to workers
· make recommendations to the employer and the workers for the improvement of their health and safety
· recommend to the employer and the workers the establishment, maintenance and monitoring of programs, measures and procedures respecting the health and safety of workers, and the trade union representing the workers.”

As such, we or I (if no consensus is reached by JHSC then worker cochair should replace “we” with “I”) have identified the following source(s) of danger or hazard and/or concern(s) at [insert address of employer] and/or provide the following recommendations:  

Identified Hazards or Dangers and/or concerns and their associated Recommendations

	Hazard/Concern
	Recommendations

	The Occupational Health Clinic for Ontario Workers (OHCOW) has an interdisciplinary team of nurses, hygienists, ergonomists, client service coordinators and physicians who assist with the diagnosis of work-related illnesses by working together with workers, employers, trade unions and joint health and safety committees.  
1. Recently, it has come to the attention of the JHSC that a group of workers have been experiencing high rates of occupational illness.
· Location/address of the workplace 
· Number of workers
· Job description (i.e. RNs, RPNs, business clerk, etc.)
· Unit/department/floor
· Specific occupational illness (i.e. cancer, dermatitis, cataracts, infectious disease, etc.)
· Period of time over which the occupational illness has developed or been present
OHSA s.25(2)(h),(l); s. 26(1)(c),(d),(f) 

	The employer will request the assistance from the Occupational Health Clinic for Ontario Workers (OHCOW) to investigate the occupational illness concerns to determine if there is a source within the workplace that contributed to the occupational illness.

The employer will afford cooperation to OHCOW during this investigation by: 
· consulting with human resources, employee health and others to determine the workers who should be part of the investigation, including those who are still employees but working in another department, those who are working elsewhere, retirees and those who are currently off due to illness. 
· contacting all workers to be included in the investigation and advising that they have engaged OHCOW to investigate their occupational illness concerns and encourage workers to participate in the investigation. 
· Provide the accurate records of handling, storage, use and  disposal of biological, chemical or physical agents used in the workplace. 
· Provide occupational testing reports or reports related to the monitoring of biological, chemical or physical agents (i.e. dosimeter reports, anaesthetic gas monitoring reports, etc.).
· Provide any additional documents or reports upon OHCOWs request.

The employer will facilitate meetings with the affected workers and OHCOW, including a meeting where the results of the investigation is included. 

The employer will create a working group consisting of employers, JHSC members, union leaders, representatives from OHCOW and others as determined to be required, to facilitate the investigation, receive information about the investigation, and determine how to disseminate the information to those workers who are part of the occupational illness investigation. The names and contact information for those who are part of this group will be made available to those workers participating in the investigation should they have individual questions, concerns or want more information.  

Risks identified in the investigation report will be assessed and managed as per the hierarchy of controls; where possible, identified hazards will eliminated or substituted, administrative controls will be put in place to reduce the risk, or appropriate and fitted PPE will be implemented.  





If the committee has failed to reach a consensus about making recommendations under section 9 subsection (18) of the OHSA after attempting in good faith to do so, either co-chair of the committee has the power to make written recommendations to the constructor or employer.

Pursuant to S. 9 (20), an employer who receives written recommendation(s) from a committee or co-chair shall respond in writing within twenty-one days. Therefore we look forward to receiving your written response to our recommendations within 21 days, i.e. by [enter date].  

We anticipate that your written response will include all information pursuant to the OHSA Section 9 (21), which says: “A response of a constructor or employer under subsection (20) shall contain a timetable for implementing the recommendations the constructor or employer agrees with and give reasons why the constructor or employer disagrees with any recommendations that the constructor or employer does not accept.”

Please sign below.

					, Worker Co-Chair, Joint Health and Safety Committee



					, Employer Co-Chair, Joint Health and Safety Committee 


C.	Post for the workers
Copy to JHSC	
Local ____
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