Registered nurses and nurse practitioners at the Guelph
Community Health Centre are in negotiations for a fair new
contract with their employer so they can afford to continue
providing the primary care their coommunity needs. These nurses
care for patients with complex health issues and some of the
most vulnerable community members who face barriers to
accessing primary care.

If the employer does not close the wage gap at Guelph CHC,
community members will end up with less access to primary
care, putting even more pressure on overflowing hospitals.

By negotiating a fair and respectful contract, Guelph CHC will
be able to:

Retain experienced staff

Address workload concerns

Reduce wait times for patients

THURSDAY, OCTOBER 29 - 1 P.M.
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Guelph CHC patients deserve accessible and reliable primary
care. However, over the past decade, Guelph CHC has become
a revolving door of nurses. This is because they are among the
lowest paid nurses in the province, forcing many to leave for
other health sectors where they can earn more for the same
WwWork.

With inflation and the rising cost of living, nurses simply can't
afford to continue providing primary care without a fair new
contract.

DID YOU KNOW?
RNs in the hospital sector have a start rate that is 14 per cent
higher than RNs at the Guelph CHC.
More than 2.5 million Ontarians are without a primary care
provider because low wages and unreasonable workloads
are driving skilled workers to other health sectors that pay
better.
80 per cent of community health centres report longer wait
times for services and supports because of staffing issues.
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